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This agreement stipulates how LEOFOO Tourism Group (hereinafter referred to as “the Company”) shall handle all personal information collected by this form. By
signing this Agreement and placing a check next to “I agree”, you acknowledge that you have read and understand this Agreement and voluntarily accept the
duties and obligations set forth herein. If you are under the age of 20, you should not arrange an interview until your parent or legal guardian has read and
understood this Agreement and voluntarily accepts the duties and obligations set forth herein. However, if you have agreed to an interview, the Company will

assume you have obtained the consent of your parent or legal guardian and that you agree to the following :
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’fﬁ el woow g JadB % ‘f’] * G iR A 2 7}-‘— o The Personal Data Protection Act and related laws require the Company’ s Human Resources
Department to collect, use, and maintain your personal information in accordance with its provisions.
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R AP RT f M EET F T o Under the Personal Data Protection Act, you may exercise the following rights with regard to your personal

information: (1)any inquiry and request for a review of the personal information;(2)any request to make duplications of the personal information;(3)any
request to supplement or correct the personal information;(4)any request to discontinue collection, processing, or use of personal information; and(5)any
request to delete the personal information. However, the Company reserves the right to refuse a request due to operational reasons. The Company shall not
be held responsible for any damages incurred as a result of exercising the abovementioned rights.
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information from the Company. However, the Company reserves the right to not offer you employment due to lack of information or discharge you should such
omission of information be deemed as falsifications of your eligibility for employment.

4, FEAOBAFHF ERBE Fade 200 A4 TRV G 8@ B TR ESF DT = F 2o Please approach the Company’s Human
Resources Department directly to update any changes to your personal lnformatlon in order to ensure that your information is accurate, up-to-date, and
complete.
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the personal information is stolen, disclosed, altered, or infringed due to natural disasters or circumstances beyond the Company’s control, thereby resulting

in the violation of the Personal Data Protection Act, the Company’s Human Resources Department shall notify you via telephone, lette r, E-mail, or online
announcements after an inspection.

6. EB RS B N RS W~ R R It [§eni A FAL2 5% o You acknowledge that this Agreement respects your rights
and interests in the collectlon processing, or usage of personal information and the information shall be handled in accordance with the Personal Data
Protection Act.
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The Company’s Human Resources Department reserves the right to modify or amend the rules of this Agreement and to publish the amendments on notice

boards. No individual notices shall be made. If you do not consent to the amendments, please do not continue to fill out this Agreement and Employment
Application Form, otherwise it shall be deemed your consent to the rules stipulated in this Agreemen t.
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this Agreement shall be met.
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ER Nt 'g §;% [ o Governing Law and Jurisdiction: This Agreement shall be interpreted in accordance with the laws of Taiwan, Republic of China. Any
irresolvable disputes arising under this Agreement shall be submitted to the Taipei District Court.
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his Agreement, the Company can only guaranty that your rights clearly expressed in

| D}\‘- CEETYEZ IR L E M E | hereby acknowledge that | have read the contents of this Agreement and give my consent.

¥ % 4 & % Applicant’s Signature: GH=%) Date: # ! 2




LEOFOO
N 18 I i @

TOURISM GROUP

EMPLOYMENT APPLICATION 1 fe¥ 32

yem ([ ®Fteimp CYT -4 Elite  [J-48% LFR [+ 4&% & LH

BRANDS |1 s544 LV (M & = 463 LRG FbpbAR &
ST Ll 4 2 /2 %2 L4 B TE IR " (& 3:8)
FULLTIME _ INTERN PART TIME APPLY FOR
PN F-ER & L g RECENT PHOTOGRAPH
R |17 CHOIC EXPECTED (non-returnable)
POSITION [ _ 1 SALARY
APPLIED | * - E#
2" CHOICE

# % 3 #L PERSONAL PARTICULARS
ARSI S E2 L e
NAME IN CHINESE NAME IN ENGLISH SEX
hipy Lir T 5L/ kR YL 3 we
DATE OF BIRTH I.D. CARD NO./PASSPORT NO. HEIGHT WEIGHT
AN o8 T8 R T34

TELEPHONE NO.

MOBILE PHONE

E-MAIL ADDRESS

¥ oab
HOME ADDRESS

T & FAMILY RECORD

YA 4FHK /% MARITAL STATUS []* 4 SINGLE []& ¥ MARRIED [ ] % WIDOWED [ ]3z 4% DIVORCED
M % LA S BE M % peaga R B
RELATIONSHIP NAME AGE OCCUPATION | RELATIONSHIP NAME AGE OCCUPATION
‘}f& £ 9% £ PERSONS TO BE CONTACTED IN CASE OF EMERGENCY
w L BE 1% bt T
NAME RELATIONSHIP ADDRESS TEL. NO.
& B EDUCATION
R ESLES 4 FROM d TO % b N
LEVEL NAME OF SCHOOL MAJO c&/2)) (&#/7") Completion/Incompletion
BB 3
The Highest Education
=% %
The 2nd-high Education B
H
Other B

IR TRl A E%‘Lﬁ%i RELATIVES OR FRIENDS, IF ANY, PRESENTLY EMPLOYED IN OUR COMPANY

FRELE G RAE

%‘:%H\;}E 9

Do you have relatives or friends, if any, presently employed in our company?
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